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Committee Background


The ILO is responsible for the creation and regulation of international labor standards. Its unique 'tripartite' system brings together people who represent governments, employers and workers to jointly shape policies and programs promoting “Decent Work for all.” This helps the ILO incorporate 'real world' knowledge about employment and work. The ILO was founded in 1919 after WWI to try and accomplish peace based on social justice for workers around the world. According to the official ILO website, “The main aims of the ILO are to promote rights at work, encourage decent employment opportunities, enhance social protection and strengthen dialogue on work-related issues.” 

Topic 1 Background
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The International Labour Organization identifies “decent work” as one component of the status of international labor that needs to be improved. In their “Decent Work Agenda,” the ILO has listed job creation and protecting the rights of workers as their main goals, and in 2009 adopted the Global Jobs Pact. This pact aimed to address the concerns of decent work and looks to “accelerate recovery in employment” worldwide. 

However, a big part of decent work is a decent wage, and a way to accomplish a decent wage internationally would be to implement a uniform minimum wage for all members of the UN. A minimum wage is the smallest amount an employer is legally allowed to pay their employee per hour, day, week, etc., and it is something the United Sates has had since the early 1900s. In fact, many countries have a minimum wage, but there is not a worldwide standard that has been implemented. 

There has been heated debate in the past about an international minimum wage because if you calculate it based on the average global income, it comes out to $0.69/hour, and although in some countries this is adequate, in the U.S. it certainly is not. This is so difficult because each country in the world has a different economy and for the most part a different currency than the next one, so it has to be calculated this way rather than in a specific currency amount.  

Topic 1 Resolution Summary


This resolution seeks to establish an international minimum wage that all members of the United Nations must abide by. At no time could any member of the UN let its minimum wage drop below that point, so any country who had a lower minimum wage would have to raise it to meet the new standard. However, countries would not be required to lower their minimum wage to meet it either, and would in fact not be allowed to. 

If you are for this resolution, you could argue in favor of not only an international minimum wage, but the idea of a minimum wage in general. 

If you are against this resolution, you can either disagree with the idea of the resolution or the idea of a minimum wage as a whole.  

Here are some pros and cons of a minimum wage:

· Decreases poverty, motivates workers, stimulates consumption.

· Decreases job availability, hurts small businesses, may cause inflation.

These are just a few arguments, so be sure to do lots of research!!!!!!

Remember that if you’re having trouble picking a side, you can always (and are encouraged to!) write amendments to the resolution. 

Topic 1 Research Sources


This is a great place to start your research!

· http://www.ilo.org/global/topics/decent-work/lang--en/index.htm
The United Nations

	United Nations International Labour Organization


	Author: Eve Feldberg

	Resolution No: 
	Co-Author(s): Lydia Gilbert


	A Resolution to Further the ILO Decent Work Agenda
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	Expressing the sense of the people of the United Nations regarding a minimum wage.

Whereas 1.4 billion people live on less than $1.25 per day;
Whereas the International Labour Organization lists improving working conditions as one of its goals;

Whereas wages are an important part of working conditions;

Whereas increased wages should help lower poverty levels;
Whereas concern has been expressed regarding a universal minimum wage based on the difficulty in calculating one as well as the huge economic difference between countries;

Resolved by the United Nations

1. Members of the United Nations are encouraged to recognize an international minimum wage.

A. This wage will be calculated based on the average global yearly income and a 40 hour work-week.

2. If any member of the United Nations has a current national minimum wage under the calculated minimum, they are urged to raise the wage to meet the international minimum.

A . If a country’s national minimum wage is above the new international minimum, the country may not lower their minimum to meet the international one.

       3. The members of the United Nations are encouraged to exercise embargos on       countries who fail to comply with the new minimum wage.   



	
	



Committee Background


The ILO is responsible for the creation and regulation of international labor standards. Its unique 'tripartite' system brings together people who represent governments, employers and workers to jointly shape policies and programs promoting “Decent Work for all.” This helps the ILO incorporate 'real world' knowledge about employment and work. The ILO was founded in 1919 after WWI to try and accomplish peace based on social justice for workers around the world. According to the official ILO website, “The main aims of the ILO are to promote rights at work, encourage decent employment opportunities, enhance social protection and strengthen dialogue on work-related issues.”

Topic 2 Background


The topic of this resolution is “green labor” or eco-friendly jobs. The International Labour Organization encourages the implementation of such jobs, which are defined as those that contribute to

1. reduction of energy consumption and use of raw materials

2. reduction of greenhouse gas emissions

3. minimization of waste and pollution

4. protection and restoration of ecosystems
The ILO aims to achieve this through the ILO Green Jobs programme, which concentrates on six priorities:

1. Analysis of the employment and labour market dimensions

2. Practical approaches to greening enterprises

3. Green jobs in waste management and recycling

4. Renewable energy and energy efficiency

5. A just transition towards a green economy and sustainable society

6. Adaptation to climate change


The program promotes research and development of alternative and renewable energies such as biofuels or solar, wind, and hydroelectric energy. Recycling, waste management, and low-pollution alternatives are encouraged in places with advanced industry.
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Topic 2 Resolution Summary


This resolution gives an incentive to those countries that effectively employ the ideals and tactics of the ILO’s Green Jobs Programme. Not only does it ask for countries to add more green jobs, but also for them to pay attention to and increase the funding for green jobs that already exist within their borders. 


Arguing for this resolution means arguing for the importance of green jobs regardless of cost, and arguing against it means that you think that the implementation of green jobs would be ineffective, too expensive, or both. 


Topic 2 Research Sources

International Training Centre of the ILO

http://greenjobs.itcilo.org/
International Labour Organization>Topics>Green jobs


http://www.ilo.org/global/topics/green-jobs/lang--en/index.htm
The Green Jobs Programme of the ILO


http://www.ilo.org/wcmsp5/groups/public/---dgreports/---
integration/documents/publication/wcms_107815.pdf
The United Nations

	United Nations International Labour Organization


	Author: Lydia Gilbert

	Resolution No: 438501435
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	A Resolution to Promote Ecological Labor
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	Expressing the sense of the people of the United Nations regarding the sustenance of ecosystems through the promotion of “green labor”

Whereas “green jobs” or eco-friendly labor opportunities are necessary in moving towards an eco-friendly society;

Whereas many natural resources are limited and scarce, creating a higher need for ecological alternatives;

Whereas green jobs are defined by the ILO as those that reduce energy consumption, use of raw materials, and greenhouse gas emissions, as well as minimize waste and pollution and protect ecosystems.

Whereas the implementation of green jobs will be beneficial to both the global economy and the state of the environment;
Resolved by the United Nations

1. The countries of the United Nations are strongly encouraged to develop monetary incentives within their nations to increase the implementation of green jobs.

2. Countries are encouraged to increase funding to pre-existing green jobs.


